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HARASSMENT
Will Not Be
TOLERATED

atHokkaidoUniversity

“Harassment” can include the concepts of “bullying” and
“abuse.” Hokkaido University defines harassment as

both “sexual harassment” and “academic harassment”.

Do not blame yourself or suffer alone. Ask for help from
Harassment Specialist Consultants. Being harassed is not
your fault. The personal privacy Keeps absolutely quiet.

The Harassment Advice Service
Specialist Consultant

Counsulation time: Monday to Friday 10:00~17:00

Telephone:011-706-2096,2862(Direct)2096,2862(Extension)

E-mail:soudan@general.hokudai.ac.jp

As a general rule, consultation is for HU

students, faculty and staff members.

For further details;

https://www.hokudai.ac.jp/jimuk/soumubu/
jinjika/sekuhara/index.htm

Examples of Harassment
17 Sexual Harassment

(Sexual Harassment refers to unwelcome verbal or
physical conduct of a sexual nature which causes
discomfort and is harmful to recipients.)
Sexual conversations in offices or laboratories, unwelcome refer-
ences to various parts of the body or asking their physical
measurements.

" Exposing oneself in front of a person, displaying sexually sugges-
tive photographs and pictures.

“Demanding someone to pour drinks like a waitperson or sing a
Karaoke duet at parties.

© Any sexual advances pretending to be a part of educational or
managerial guidance.

'Treating someone unfavorably over academic or managerial
decisions in exchange for the refusal of a previous sexual
advance.

2 Academic Harassment

(Academic harassment involves relations between people
of unequal authority or status in the University commu-
nity. It refers to inappropriate remarks and/or behavior
that make use of a position of superiority to limit the
benefits or full participation of work or study of those
in a subordinate position in the University or to harm
the recipients’ dignity and self-esteem. Power harass-
ment is also deemed to be academic harassment.)

' Arbitrarily limiting access to equipment or facilities of the Universi-
ty as well as limiting the opportunities for presenting or publishing

his/her work.
'Delaying feedback and/or supervision to disrupt daily work.

?‘RecLuiring an amount of daily work which is impossible to complete
within regular working hours.

* Limiting instruction and/or supervision which disrupts the normal
progress of a students’ academic standing

©Giving an amount of assignments which common sense would
dictate to be impossible to complete

" Inappropriate grading and evaluation of student work.

How to prevent yourself from
being accused of harassment

(1) Respect others and build up a habit of behavior that is sensitive
to other people's feelings and viewpoints.

(2) Develop an awareness that all of us are equal and are important
partners to each other in society.

(3) Do not be misled by the assumption that you have a favorable
relationship with the person to whom inappropriate remarks
and/or behavior might be directed.

The perception of sexual harassment varies from individual to
individual so that the recipient's feeling is a decisive factor.




