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B Hokkaido University
Stands Against
e Discrimination
T SN Towards Ainu.
PO e

Legend
A-1: Ainu Language (Hokkaido Dialect)
A-2: Ainu Language (Sakhalin Dialect)
A-3: Ainu Language (Kuril Dialect)
B-1: Japanese Mainland Dialect

B-2: Japanese Ryukyuan Dialect

C: English and Other Languages

Conceptual Map of Linguistic and Cultural Groups in
the Japanese Archipelago in the Early 19th Century

Ethnic Groups in the

Japanese Archipelago

What does Indigenous
Peoples Mean?

The term &£ RH& (senju minzoku) is used as a
translation for Indigenous Peoples.

It refers to people : @ who lived in a particular
land before it became part of a modern
nation-state, @ whose identity differs from the
ethnic group that established the modern
nation-state, and ® who were forcibly
integrated into the nation-state without their
consent, resulting in systemic disadvantage.
This historical process continues to shape the
present, as discrimination and exclusion of the
Ainu people remain deeply ingrained in
Japanese Society today.

e N
What is Racial Harassment?

Racial harassment refers to “discriminatory
speech or behavior that targets racial/ethnic
attributes, including skin color, nationality,
language, and customs.” It is a form of racial
discrimination that includes belittling, disdain,
hostility, slander, insults, and denigration of people
from a particular ethnic group or nationality. It also
encompasses any speech or behavior that
disregards historical context or background.
Discrimination against the Ainu people is also
prohibited under Article 4: Prohibition of
Discrimination against the Ainu
People of the Ainu Policy %
»

Promotion Law. B

AR

o
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2
3
4

Speech and Behavior
that may Constitute
Racial Harassment

Insulting, negative, exclusionary, or
offensive speech and actions.

Denying the identity and history of people
of a particular ethnicity or nationality,
including periods of colonial rule.

Publicizing, disseminating, or inquiring
about someone's ethnic or national
attributes without their explicit consent.

Operating under the assumption that only
Japanese citizens with Japanese
ethnicity (Wajin) are students and faculty,
in conversations, lectures, university
operations, and environmental

The Ainu People as
Indigenous People

The Act on Promoting Measures to Achieve a
Society in which the Pride of Ainu People is
Respected (Ainu Policy Promotion Law, enacted
in 2019) recognizes Ainu as "an Indigenous
People of northern Japan, particularly
Hokkaido." This recognition reflects respect for
the unique history of Ainu, like the peoples of
Honshu and the Nansei Islands, have cultivated
their own distinct language and culture over the
long history of the Japanese archipelago. As an
education and research institution situated in
Hokkaido, our university is committed to
fostering an environment that genuinely
respects and uplifts the pride and identity of
Ainu people.

a N

Effects of Harassment

Emotional Impact

Feeling stunned, depressed, dismissing the
incident as insignificant, blaming oneself, losing
motivation, and more.

Physical Impact

Experiencing stomachaches, nausea, heart
palpitations, or insomnia when recalling the
discrimination or thinking about going to university.

Impact on University Life

Heightened sensitivity of others' gazes, feeling
unable to access spaces like classrooms, research
labs, or workplaces at the university due to a hostile
or unwelcoming environment, and facing barriers to

arrangements on campus.

/

completing essential tasks for academic credits,
\ professional responsibilities, and more. /




Understanding Discrimination on Campus: A Scenario based on Lived Experience

I am a first-year university student with Ainu heritage. My name is a

"I don't think there are any Ainu here, typical Wajin name, and my appearance might not visibly reflect my "go you're Ainu. Speak some
sol'll say Lo Ainu roots. In a recent class, a professor made the assumption, Ainu for us."

By making assumptions about the absence of —— "I don't think there are any Ainu here, so I'll say..." and proceeded to In Japanese society, Ainu language and
Ainu people without understanding their reality, lecture that "The history of Hokkaido began with its Kaitaku way of life have long been

one effectively denies their identity and existence (dex'/elopm'entlcolon{zauon)." While fllscussmns .about discrimination systematically marginalized and

as an ethnic group. against Ainu occasionally appear in the media, some classmates devalued, leading to their significant

) L . make comments like, "Ainu are not discriminated against." Even ; ; ;
"Ainu are not discriminated agalnst."/ erosion of their cultural heritage.

"Such discussions fall within the ::;:;;l:?slzzged, t.he.y justi'fy .their position by asse:rting "Such Requests to.“sr.low something” driven
. " —— permissible within the realm of academic freedom at by mere curiosity can be deeply
realm of academic freedom the university." These moments are deeply painful for me, as they humiliating for Ainu people. Even
Respect for human rights and adherence to ethical make me feel as though my identity and existence are being denied. academically motivated inquiries must
standards are fundamental to academic inquiry. There are also occasions where classmates with whom I am not be approached with an understanding
Prioritizing academic freedom above these core particularly close, after learning about my Ainu roots, have said of the historical context and the
principles is unacceptable since it undermines both things like, "Oh, so you're Ainu? Say something in Ainu for me." cultivation of a respectful relationship

the integrity and social responsibility of scholarship. with the individual

I How to Respond to Racial Harassment S
If You Are a Victim }}} Consultation Desk

1. Record the e Date, time, and place where you felt harassed.
harassment ot was salc ] done 1o you E—%r;;cgmzﬂf]Consultation Room
e Who said it / did it to you.
* Who was there or who witnessed the harassment. htf‘PSﬁ//WV\éW-h0kudai~aC‘JP/J'infﬂuk/Soumubu/jinJika/
2. Consult the following Refer to the "Consultation Desk" listed on sekuhara/harassmentcard.pd

about your concerns the right for assistance. )
[Off-campus] Everyone's Human Rights 110

When You Witness Harassment }}} ¢ 0570-003-1 10 Emergency telephons number

(connects to the nearest Legal Affairs Bureau)

1. Divert attention-.-..-.-... Start a conversation on a different topic,
Disrupt the harasser's behavior.
2. Seek help from others:- Ask for intervention from those nearby. Consulting about Mental Care
3. Preserve evidence ------ Take photos to record the situation. Student Counseling Center
Note: Handle such evidence with care. https://www.sacc.hokudai.ac,jp/en/
4. Respond later----.---..... Offer follow-up support to the victim after the incident.
5. Intervene dlrectly: ~~~~~~~~ Say "That | hrassment and caution directly. Consulting about Medical Issues
6. Support people with Health Care Center
[ oz oo ey o g ooy
so prioritizing your safety is crucial.

The term "majority" is often used to refer to the larger group, but it also describes people who hold significant power in society.
Individuals in the majority often benefit from inherent advantages due to their status. Awareness of these privileges is crucial for
fostering empathy and understanding toward those in disadvantaged positions (minorities). Below are examples of privileges
associated with being in the majority in Japan. The more items that apply to you, the more you are aligned with majority privilege:

CHECK\/ |:] You don’t need to hide your ethnic background and have never felt the need to think about it. ’ ,

What Is the Majority?

People don’t ask about your place of origin or question why you are there.

You can live anywhere in the country using your own language. Your language is the default
in newspapers, magazines, television, signs, maps, and other media.

At school or in your community, you were taught your ethnic language (national language),
history (Japanese history), and culture (Japanese culture).

From an early age, most of your teachers shared the same ethnicity as you.
Most leaders in businesses, politics and media share your ethnic background.
You have never worried about your family facing discrimination.

[]
[]
[]
[]
[

How to be a Supportive Ally

Acknowledge their pain they are feeling, listen to their concerns, and guide them to appropriate counseling
or support services. Avoid using language that dismisses or invalidates their experiences and feelings. A AP

: . : : A=l "Isn't it just your imagination?" "Aren't you overthinking it?"
Avoid Saymg Thlngs Like This! "The Ainu also have things they need to change, don’t they?"

aynu sisam urespa ukopirkare us i / Office of Ainu Relations and Initiatives, Hokkaido University

email: urespa-ukopirikare@general.hokudai.ac.jp https://www.global.hokudai.ac.jp/about/oari/ 2025.3
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